
AGREEMENT BETWEEN

THE VILLAGE 4F GRAYSLAKE

AND

THE ILLINQIS FRATERNAL C) RDER OF
PCJLICE

LABOR COUN IL / GRAYSLAKE L4DGE
Na.  99

May 1,  2016 to April 30,  2021



PREAMBLE....................................................................................................................... 1

ARTICLEI .....................................................................................................   .............., 1

RECOGNITION.................................................................................................................. 1

SectionI. I. Recognition............................................................................................................... . T

Seciion 1. 2. Proba ionary Period. ....................   ........................................................................ 2

Section1. 3. FairRepresentation. .............................................:.................................................. 3

SectionT. 4. Lodge Officers........................................................................,........,....,................... 3

SectionI. S. Gerader. ..............................   .................................................................................. 3

ARTICLEII.......................................................................................................................3

NON-DISCRIMINATION..................................................................................................  . 3

ARTICLEIII............................................:.........................................................................4

U1V'ION SECURITY AND RYGHTS........................................................................................ 4

Section3.. Dues Checkoff.......................................................................................................... 4

Section3.2. Fair Share...........   ............................................................... . .............................. 4

Sectian3.3. Administering Dues Deduction. ............................................................................... 5

Sect on 3.4. Ladge tndemnification.................................................................................     ...... 5

Section 3.5. Lodge Use ofBulietin Board. ................................................................................... 6

ARTICLEN......................................................................................................................6

MANAGEMENT RIGHTS .................................................................................................... 6

ARTICLEV ....................................................................................................................... 7

LABOR-MANAGEMENT CONFERENCE............................................................................... 7

Sec ion 5. I. Meet ng Request....................................................................................................... 7

Section5.2. Cvntent. ................................................................................................................... 7

ARTZCLEV.............................................................................   ...................................... 8

GRIEVANCE PROCEDIIRE................................................................................................. 8

Section6.1. Definitian.................................................................................................................. 8

Sectian 6.2. Grievance Procedure...........................................................................:.................... 8

Section6.3. Arbitration................................................................................................................ 9

Section 6.4. I,im.itations or Authority ofArbitrator.................................................................... 1

Section 6.5. Time Limit for Filing. .............................................................................................. 1 I

ARTICLEVII........................................................................:.......................................... 12

NO STRIKE-NO LOGKOUT............................................................................................... 12



i

Sectian 7. 1. No Strike. ........................................   ................................................................... 12

Sectian 7.2. No Lockout.      2

Section7.3. Penalty................................................................................................................... 12

Section 7. 4. Judicial Restraint...........................................  . .................................................... 13

ARTYCLEVIII.......:..........................................................................................................]. 3

HOURS OF WORK AND OVERTIME............................................................   ................. 13

Section8.I. Applicatior ofArticle.............................................................................................. I3

Section8.2. Wark Period............................................................................................................ 13

Section8.3. Shift Schedule.................... . ...............................................   ............................. I3

Sect on 8.4 Overiime.Pay. ......................................................................................................... 14

Section B. S. ffDut Court Time............................................................................................... 14

Section8.b. Ouertime Work: Employee Responses.................................................................... 15

Section8. 7. Cat Bacic ..................................:........................................................................... 15

Secfion 8.8. Assistant Watch Cc rnmander. ............................................................................... I b

Section 8.9. No Pyramidrrtg. ...................................................................................................... 6

Seciton 8. I0. Gompensatory Time............................  . ............................................................. 16

Section 8.11. Evidence Technician.. ................................ .  ...............................   ....    .......... 17

ARTICLE IX..................................................................    ..........   ................................ I8

WAGESCHEDULE........................................................................................................... 18

Section9.Z Wage Schedule. ...................................................................................................... 18

Sec ion 9. 2. Longevity Pa,.   ................:................................................................................... 18

ARTICLEX..................................................................................................................... 19 i

SICKLEAVE.....................................................................................................   ........... I9

Section O. I. Purpose...................................................................................................   ......... 19

Section 0.2. Not ficatfon........................................................................................................... I9

Section I0.3. Medical Certification. ............................................   ............................   ........... 20

Section I0.4. Unused Sicrt Leave. ............................................................................................. 20

Sea ion 1 p.S. Exhaustion ofSick Leave..................................................................................... 21

Secfion10.6. Separatton. .......................................................................................................... 22 I

Section I0.7. Catastrophic Sick Leave Pool............................................................................... 22

a)    Eligibility. .............................................................   ............................................ 22

b)    Use af Leave.......................................................................................................... 22

ARTICLEXI..........................................................................................................„........ 23`

LAYOFF AND RECALL..................................................................................................... 23

i



Section 11. 1. Layoff...................................................................................................................23

SectianI.I.2. Recall............................................    .................................................................. 23

SectionII.3. Seniority.......................   .   ............................................................................... 4

SectionII.4. Seniority List............................................................................   ........................ 24

ARTICI.E XxX................................................................................................................... 24

LEAVES OF ABSENCE..................................................................................................... 24

Sectian12.I. Jury Leave........................................................................................................... 24

Sec ion I2.2. Military Leave...................................................................................................... 25

Sect on 12.3. Leave For Itlness, Injury or Disabiiity..................................................................2S

Sect{on I2.4. Non-Emploz ment Elsewhere................................................................................ 25

SectionI2,5. Funeral Leave.       25

ARTICLEXIII..................................................................................................................2fi

IIOLIDAYS...................................................................................................................... 26

Sectior . T 3.1. Holidays. .....................................................................................................,.......26

SectianI3.2. Flaating Hoiidays...............................................................................................  26

Section. I3.3. T16 arking Hotidar.........................................................   ..................................... 26

ARTICi.E XIV.................................................................................................................. 27

VACATION...............  27

Seciion1 F. 1. Amount. ............:................ ................................................................................. 27

Section 14.2. Elzgibtiity.............................................................................................................. 27

Section 14.3. Use of Vacation Days.................................................   ......................................28

Section 34.4. Scheduling. .......................................................................................................... 28

Section 4.5. Special VacationReimbursement. .......................................................................28

SectionI 4. 6, End of Service...................................................................................................... 29

Section. T 4. 7. Death. .....................................................................................................   ......... 29

SectionI4.8............................................................................................................................... 29

ARTICLEXV................................................................................................................... 30

SUBCONTRACTING..............................................................:.......................................... 30

ARTICI.E XVx.................................................................................................................. 30

GENERAL ...................    ................................................................................................ 30

Sec ion 16.I. Health an.d Safetr. .....................................   ..................................................... 30

Sectzon I6.2. Grayslake Board ofFire and Potice Commissioners............................................ 30

Sectio n 16.3. Disciplinary Statufe. ...........................   ..............   ........................................ . 31



i

Section 16.4. Inspecfian ofPersonnel Fites. .. . ......................................................   ............... 31

Section16.5, Ctathing................................................................................................................ 32

Section I6.6. Physical Fitness Pragram. ................................................................................... 32

Section 16.7. Outside Employment.......................................................................................   . 32

Section I 6.8. Replacement ofPersonal Propertr. ...................................................................... 33

Section16.9. Body Armor..............................................................................................   ........33

Section 16,10. TuitionReimbursement......................................................................................33

a)    Purpose. ............................................................................................................... 33

b)   Tuition Reimbttrsement' tznd..........................................   .................................. 34

c)    EIigibility. ............................................................................................................. 34

d}   Application Procedures.......................................................................................... 35

e)    Payment....................................................   .......................   ............................. 35

fl Completion of Course............................................................................................ 35

Section 16.I.i. Residenc Requirement..................................................................................... 36

Section 6. I2. School Visitation/ Parttcipation. .................................................................. ...   35

Section16.13. Travel Expenses. ............................................................................................... 36

Section 16. I 4. Kitted in the Line ofDuty. ................................:................................................. 37

SectionI6.15. Training. .........   ............................................................................................... 37

ARTICLE X'VII.................................................................    ....   .................. .  ........    ... 37
i

DRUG AND.ALCOHUL TESTING ...................................................................................... 37

SectionI7.I. Poiicy. .............................  . ................................................................................. 37

Section17.2. Testing. ................................................   .........................................   ............... 37

Secfion17.3. Procedures........................................................................................................... 38

Section 17.4. Confidentratity. ................   ................................................................................ 39

ARTICLE XVIII.....   ......................................................   .............................................39

YNSURANCE.............................   39

SectionI8. 1. Coverage.............................................................................................................. 39

Sectian 18.2. Life 1'nsurance.....................................................................   ............................. 39

Sec ion I8.3. Haspital-1lledical and DentaI Insurance. ............................................................. 39

SectiortT 8.4. Cosf...................................................................   .....   ...., ................................ 40
I

SecfionI8.5. Cost Containment...............................   ............................................................. 40

Section .T 8. 6. Inoculation. .......................................................................................................... 40

Section18. 7......................................................   ..................................................................... FD

i

ARTYCLE XJ,X..................       41

TERM OF AGREEMENT AND LEGALITY CLAUSES........................................................... 47.   01

Section19. 1. Compdete Agreement............................................................................................ 41

i



Section 19.2. Savings Clause, 41

SectionI9.3. Term ofAgreement............................................................................................... 4l



AGREEMENT

Betweex

VILLAGE OF GRA.YSLAKE

AND

ILLINOIS FRATERNAL ORDER OF POLICE

LABOR COUNCIL/ LODGE NO. 99

PREAMBLE

THIS AGREEMENT entered inta by the VILLAGE OF GRAYSLAKE,

ILLINOIS (hereinafter referred to as he "Village") and the TLLINOIS FRATERNAL

ORDER OF POLICE LABOR OUNCIL GRA.YSLAKE LODGE NO. 99 (hereinafter

referred ta as the  " Lodge"),  has as  ts basic purpose the promotion of

harmonious relations between the Village and the Lodge; the es ablishment of

an equitable and peaceful procedure for the resolution of differences; an.d the

establishment of an entire agreement covering rates of pay, hours of work and

conditions of employment applicable to bargaining unit ErnpJ.oyees.   In

consaderation of the mutual promises,  covenants and Agreernent contained

herein,  the parties hereto,  by their duly authorized representatives and/ or

agen.ts, do xnutually covenant and agree as follo crs:

ARTICLE I

RECOGNITIUN

Section 1. 1.  Recognition.  Pursuant to the certificatio of the Illinois

State Labor Relations Board in Case No.  S- RC--95- 103, the Village recognizes       
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the Lodge as the sole and exclusive callective bargainzng representative with

respect ta rates of pay, wages,  hours of employment or other condi ions of

ezx ployxnex t af employees in the following unit:

Included:    AlI full-time patro officers below the rank of Sergeant.

Excluded:    Alt other employees of fhe Village of Grayslake

inc uding Chief af Police, Sergeants, Palice Records 8

IT Caordinatar,  part- ime patrol officers,  ,  fu11 and

part-time crossing guards, , and all other supervisory,

confidential and xxzanagerial employees.

Section 1. 2.  Pxabationary Period.  The prabationary period shall be

twelve  ( 12)  xnonths in duration.  If the Chief of Police determines that it is

appropriate, the Chief of Police may extend the period for up to six (6) moz ths.

In the event a probationar  Employee is suspended ar in the event  he

probationary period is extended,   the Chief of Police will provide the

probatianary Employee vv:ith a written explanatian of the reasans for the

ex ension or suspensian. Time absent from duty or not served shall not apply

toward satisfaction of the probationary periad. The probatzonary period refers

o employmenfi status on.ly, and allows th.e Exnployee to be credited and receive

vacatior. and sick leave fime prior to the coxx pl tion f the probationary periad.

Durin.g the probationary per- od, an Ernployee is entitled to all righ s, privileges

or benefits under this Agreerr ent,  except that the Village may suspend or

discharge a probatianary Employee without cause and such action sliall be
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final and the Em loyee shall have no recourse under the grievance procedurep

or otherwise ta contest such suspension or discharge.  

Sectzox    ].. 3.    Fair Represex ta ion.    The Lodge recognizes its

responsibi ity as bargaining agent and agrees fully to represen.t alI Employees

in the bargaining unit, whether or nat hey are members of the Lodge.

Sec ion 1. 4. Lod e Of cexs. For purposes of this Agreement, tihe term

Lodge Officers" shall refer to the Lodge' s duly elected President, Vice-President

an.d Secretaxy-Treasurer.   All formal notifications to the Lodge sha] 1 be

addressed to the I1linois F P Labor Council and he Fraternal Order of Police

President,  Lodge No.  99.  All forrnal notifications to the Village shall be

addressed to the Chi f of Police,  Village of Grayslake,  10 South Seymour

Avenue, Grayslake, Illinois 60030.

Sectiiorr 1. 5.   Gender.  Wherever the male gender is used in this

Agreennent, it shall be construed to include both males and females equally.

ARTICLE II

NON- DISCRIMxNAT 4N

The Village and Lodge agree not o discri inate in the administrata.on c f

this agreexnent against any Employee on the basis of race, color, ereed,  sex,

age, nati.onal origin, disability, ar Lodge membership within the requirements

and limitations of federal and state statYxtes. Grievances under this Article znay

be prosecuted up ta but not including arbitration.
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ARTXCLE IYX

UNION SECURITY AND RIGHTS

Secti,ox. 3. 1.  Dues Checkoff.  During the term. of fihis Agreerx.ent the

Village will deduc from each Employee' s first paycheck each week the unifaxxn.,

regular Lodge dues for each Emplayee in he bargainin,g unit who has filed with

the Village a lawfully written authorization form, a copy of whzch is attached as

Append A, and shall forward such amount to the Lodge rnonthly following the

month in which the deduct on was made, together with a list of Exnployees

frorn whorri deductions were made. 

The actual dues amount deducted, as deterrnined by the Lodge, shall be

unifor x. for each Ez n.ployee ta ease the Village' s burden in administering this

provision.. The Lodge xnay chazage the fixed uniforrn dollar amount once eaeh

year during the Iife of this Agreement by giving the Village Manager at least

thirty (30)  days' written notice of any cha: ge in the amount of the uniform

dues to be deducted.   

If an Erx.ployee has no earnings or insufficient earnings fio cover the

amo xnt of the dues deductian, the Lodge shall be responsible for coll.ection af

thE dues. The Lodge agr es to refund to the Employee any am.ounts paid to the

Lodge in error on accoun.t of this dues deduction provision.    I

Section 3.2.  Fair Share. An Employee hired after the effec ve date of

this Agreement who chooses not ta be a member of the Lodge an.d any current

bargaining unit Employee who has chose to be a mexx.ber af the Lodge shall,

as a condition of empioyment, be required to pay a fair share (not to e ceed
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the azxiaunt of the Lodge dues)  of the cost of the collective bargaining

process and con ract adxninistration.  The Village shall deduct fair share

amotznts from Employees' paychecks as required by this Article o the e tent

permitted by Iaw and rernit said axzxounts to the Ladge by he 15 day af the

month following deductian.

In the event that any Employee covered hereby is precluded fro:rxx making

a fair share invaluntary contribution as required by this Section and as

determined by a neutral arbitrator on accaunt of bona fide religious tenan.ts or

teachings of a church or religiaus body of which that Employee is a mem.ber,

that Ernployee shall have the right to refuse to allow said involun.tary

deductian.  For this purpose,  the Lodge shall certi.fy to the Village the

naxnes of all Employees covered hereby who are relieved o#'the obligatzon to

pay a fair share fee.

Sec ion 3. 3:  Aclxninisteri,x g Dues Deduction.  To administer the

deduction af dues under this Agreement, the Vi.1J.age shall natify the Lodge

of the names and address of a11 newly hired Employees.  The Viliage also

shall provide to the Ladge n ice and a eopy of any revocati.on of dues

deduction authorization that it receives wi hixz seven ( 7) calendar days of the

date the revocation is received by the Village.

See ion 3. 4.  Lodge Indernnificati.an.  The Lodge sha11 i demn.ify,

defend and save the Village harmless against any and al. claims, demands,

suits or other form.s of liabilil.y (monetary or otherwzse} axxd far all legal costs

that shall arise out of or by reason of action taken ar not aken by the Village
i
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in com 1 in with the rovisions of this Articie. If an im ro er deduction isPY g P P P

made, the Lodge shall refund direcfly to the Ernployee any such amount,

and the Lodge shall notify the Village that such ref nd has been made.

Section 3. 5.  Lod e Use of Bu11et%rx Boa rd.  The Village will make

available to the Lodge space an a bu.11 tin board for the posting of afficial Lodge

notices of a nonpolitical,  nan- inflazx xxa.atory nature.  Th  Ladge will lixx i.t

the pos ing of Lodge natices ta such bulletin board.

ARTICLE IV

MANAGEMENT R GHTS

E cept as specifically li xaited by the express provisions of this Agreement;

fhe Village retains all firadifiionai rights to manage and direct the a.f'fairs of the

Village in al.l of its various aspects and to manage and direct its Employees,

ix cl.udzng but not limited to the follawing: to plan, direct, control and deterrriin

all the operatiorr s arzd services of the Village; to supervise a.nd direct the warking

forces; ta determine which Viliage police work will be performed by Ernployees

covered by this Agreement; to establish the qualifications for employment and to

employ Employees;  to schedule and assign work;   to esfablish work and

praductivity stax dards and,  fram time- to-tirne,  to change those standards; to

assign avertime; to determine fihe methods, means, organizat on and number of

personnel; to xx.ake, alter and enforce reasonabie x-uies, regulations, orders and

policies; to evaluate Employees; to discipiine, suspend and discharge Employees

for just cause (probationary Ernployees without cause); to change or elix. inate

existing methods,   equipznent or facilities,   to establish,   implexx.ent and
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e i  ern 1 c ntr 1 ro am• to determine the overall bud et,mazntaa.n an effectxv n a o a p gr     ,      g

arzd to carzy out the mission of the Viliage, provided, however, that the exercise af

any of the above rights shall not conflict vvith any of the express written

provisions of this Agreement.

ARTICLE V

LASOR MANAGEMENT CONFERENCE

Section 5. 1. Meeting Request. The Lodge axkd the Village agree that in

the interest of efficient management and harxnonious exxa.ployee relations,

qu.arterly nneetings rx ay be held if mutually agreed beLween fihe Lodge Of cers and

the Village' s respox s ble adxxa.inistrative representatives. The quarterly meetings

may be requested by either party at east seven  {7)  days in advar c  by

placing, in writing, a request to the other for a " l.abor-management canference"

and expressiy providin.g the agenda for such meeting.

Section 5.2. Can.texa.t. Such xneetings and lacations, if mutually agreed

upon,  shall be limited  o:  ( a)  discussion on  tae implernentation and ge eral

administrafian of this Agreernen t; (b) a sharing of general information of intexest

to the parties; and (c} noYa ying the Ladge of chan.ges in conditions of empioyment

contexn.plated by the Village vvhich may affect emplayees.

It is expressly understood and agreed that such mee ings shal.l be exclusive

of the gri.evance procedure.   Specific grieva.x ces being processed under the

grievance procedure shall x ot be considered at these meetings. Additianally,

riegatiati.ons for the purpose of alteri:r g any af fihe terms of this Agreexnen

shall not be carried on at these xnee ings.

7



ARTICLE VI

GRIEVANCE PROCEDURE

Section 6. 1. Definition. A " grievance" is defined as a dispute raised by

an Employee a.nd/ or the Lodge against the Village involving an alleged violation

of an expx'ess provisian af this Agreemen.t. However, an.y di.spute concerning a

xr atfer ar issue subject ta the jux-i.sda.ction of the Grayslake Board of Fi re and

Police Commissioners shall nat be considered a grievance under this Agreement

except as provided for in Section 16.2 of this agreernent.  

Sectian 6. 2. Grievance Pracedure. Recognizing that grievances should

b raised and settled promptiy, a grievance nnust be raised within seven ( 7) days

of the occurrence of the even. giving rise to the gr.ievance or within seven {7) days

of when the Grievant reasonably should have known of the event giving rise to

the grievance. A grievance shall be processed as follows:

STEP 1:       Verbal to Immediate Supervisor.   By cliscussion between the

Employee,  aceozxa.panied by oxa.e Lodge 4fficer if the Exnployee so

desires,  and his irnmediate supezvisor. The irnmediate supervisor

shall answer verrbally within fourteen  ( I4}  calendar days of this

discussion.

STEP 2:       Appeal to Ch ef af Police. If the grievance is not settled in S ep 1,   

the Lodge xnay, within £ourteen ( 14) calendar days following receipt

of the Step I answer, file a written appeal with. the Chief of Police

signed by the Employee and one Lodge 4fficer. The Lfldge Offxcers,

an outside representative from the Fraternal Order o Poli.ce, if the
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Lodge deexns a prapx iate, and the Chief af Police will discuss theP

grievance at a mutually agreeable time. The Chief of Polic xnay have

present other persons whom the Chief of Police determines

appropriate. If no agreemenf is reached in such discusszan, the Chief

of Palice vvill give his answer in writing to the Lodge with.in fourteen

14) calendar days of the discussi.oz.

STEP 3:      Appeal to Vi lage Manager. If the answer af the Chief of Police is not

acceptabJ.e,  the Lodge may,  within 14 calendar days,  subzx it a

written appeal to the Village Manager. A meeting shali be held at a

mutually agreeable time between the Village Manager, the Chief of

Police and/ or their designees, and Lodge Officers, wi h an outside

FO P representa ive, if the Lodge deerns appropriate. If no agreement

is reached at he Step 3 meeting, the Village Manager will give a

vvritten answer within .14 calendar days of the meetzng. If, hawever,

the Village Manager determines that the grievance was covered fully

at the Step 2 meeting, the Vill.age Manager may elect not to hold a

Step 3 meetiing and submit a Step 3 answer directly within 14

calendar days frnm receipt of fhe wz-itten appeal to Step 3.

Section 6.3. Arbi ra ian. Tf the grievance is not settled in Step 3 and the

Lodge vvishes to appeal the grievance, the Lodge may refer the grieva. ce

to arbitratian within thirty (30) calendar days af receipt of the Village Manager's

written answer.

a}     The parties sh ll attempt to agree upan an arbitrator after receipt
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of the notice of referral. In the event the arties are unable to agreeP

upon the arbitrator, the parties shall jointly request the Federal

Meda.ation and Conciliation Service o submit a panel of seven ( 7)

arbitrators. Each party retains tka.e right to reject one panel in its

entirety and reques that a new pa el be submitted. A coin tass

shall deci.de which party shali strike f.he first name.  The parties

then shall alternately strike names. The person remaining shali be

the arbitrator.

b)     The arbitrator shall b  notified of his selection and shall be

requested to set a tizxie and place for the heaxing,  subject to the

availabiiity of Lodge and Village representatives.

c}      The Village and the Lodge shall have the right to request the

arbitrator to req xix-e the presence of vvi.t.nesses or docxzments. The

Village and the Lodge retaira th right to employ Iegal caunseL

d)     The arbitrator shall sub:mit his decisian in writing within thirty (30)   

caler dax days following the c ose of the hearing or the subxx.ission of

briefs by he parties, whichever is later. 

e)      The par ies may submit more than one grievance to the same

arbitrator i the par ies nnutually agree to do so in writing.   

f)      The fees and expenses of the arbitrator an.d the cast of a written

transcri.pt, if any, sha11 be divided equally between the Village and

the Lodge;
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g)     Each party shall be responsibl.e for campensating its own

representat ves arxd witnesses.

Section 6,4.  Limitatians on Authority of Arbitratar.  The arbitrator

shall have no right to amend, modify,  nulli#'y, ignore, add to,  or sub ract

from the pravisions of this Ag,7reement. The arbitrafor shall consider and decide

only the question of fact as to whether there has been a vioiation,

misinterpretation or misapplication of   he speci c provisions of this

Agreement.  The arbitrator shal.J. be without power to nake any decision or

award which is contrary to or incansistent with, in any way, applicable laws, or

of rules and regulations of administrative bodies that have the force and effect of

law. The arbitratar shall not in any way limit or interfere with the pawers, du zes

arad responszbili-ties of the Village under law and applicable cot rt decisions. Ariy

decision or awaxd of the a.rbitratar rendered within these lirnitations sha.11 be final

and binding upon the Vzliage,  the Lodge and the Employees covered by this

Agreemenf.

Section fi.5. Time Lina.zt fox Fxlin. If a grievance is nat presented by

the Err ployee ox the Lodge within the tim.e. lixnitations set forth above, it shall be

considered waived. It nnay not be further pursued by the Employee or the Lodge.

If a grievance is not appealed ta the ne step within the specified tixne Iimit or

any agreed e tensaon thereof, it sha11 be considered settled on the basis of the

Village's last answer.  If the Village does no  answer a grievance or an

appeal thereof within the specified tix ae limits, the aggrieved Exnployee and/ ar

the Lodge may elect to treat the grievance as defined at that step axxd im,medi.ately
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a eal the ievance o the nex ste  .pp p

ARTTCLE VII

NU STRIKE-NO LOCKUUT

Section 7. 1.  No Strxke.  Neither the Lodge nor any officers,  agents or

Ernployees will insti.gate,  pramote,  sponsor,  engage in, or condone any strike,

sympathy strike,  slavcrdo vr,  sit-down,  concerted stoppage of work,  concerted

refusal to perforrri overtime, concerted, abnorznal and unapproved enforcement

procedures or policies af work to the rule situation,  mass absenteeism,

pi.cketi. g or any other intent onal a:r terrup ion or disruption of the aperations of

the Village, regardless of the reason for so daing. Any or aIl Exnployees who

violate any of the provisions of this Artacle may be discharged or otherwise

disci lined b the Villa e. Each Em lo ee who holds fihe pasition of officer of theP Y g P y

Ladge occupies a position af special trust and respan.sibilif.y in atteanpting to bring
i

about fu11 cnmpliance vcrith the provision of this Article.  Additianally, in the

event of a vialation of this Section of this Article, the Lodge agrees to inform its

members of their obligatians under this Agreement and ta direct them to return

to vsrork.

Sec ioxi. 7.2. No Lockout. The Village will not lock out any Employees

during the terrn of this Agreement as a result of a labor dispute with the Lodge.       

Seetion 7.3. Penalty. The o ly xnatter which ixiay be made the subject of

a grievance concerning discipl.inaxy action imposed for an alleged violation of

Section 7. 1 is whether or not the Employee act ally engaged in such prohibited

conduct. Any violation that results in di.scharge is expressly excluded from the

12



grievance process. The failure to canfer a penalty in any instance is not a waiver

of such right i.n axzy other instance nar is it a precedent.

Sectiax.   7.4.   Juditcial Restrain.   Nothing conta:x ed herein shall

preclude the Village or the Lodge from obtaining judiczal restraint and damages

in the event the other party violates this Article.

ARTICLE V XY

HUURS OF WORK AND OVERT ME

Sect%on. 8. 1. Application of Article. This Article is i. tended only as a

basis for calculating aaerti.xne payments. Nothing in. this Agreement shall be

construed as a guarantee of hours of work per day or per week.

Section 8.2. Worrk Period. The work period shall be a fourteen ( 14)

day period.  The norrnal wark schedule sha11 be seven  (7)  days in a wark

period. The normal work day shall be twelve  ( J. 2)  hours, including a 3(}-

rn.inute paid lunch period,  and three  (3)  fifteen ( 15)  minute breaks,  each

day, subject to emergency work duties.

Sec ion 8.3. Shift Schedul.e.

a)  The shifts, workdays, and hours to which Employees are assigned

shall be s ated on a d partrnenfial schedule designed and established by

the Chief of Police. The Chief of Police may ux dertake periodic surveys of

the Employees ta gauge the shift preferences of afficers.

b)  Each month the Chief af Police shall post a shift schedule for

the upcoming six m.onth period. The Lodge may from tim.e to--time request

a labor- managerne n.t canference vvith the Chief af Police in accardaxzce
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with Article V af the Agreement to review such updated schedule.  The

updated shzft schedule shall take effect within 15 days after i.ts posting

unless a labor-management conference is requested, in which case it shall

take effect ( subject to any modifications}  after the can.clusioxi of the labor-

xrianagement conference.

c)      Ira.  the event of any change in the overall shift sched ling

contemplated by the Village,  the Chief of Police shall,  except in cases of

emergency, give the Lodge reasonable notice of such change. Additionally,

should it be necessary in the in erest of effxcient operafiions to establish

different shift starting tirr.es or ending tirnes or schedules, the Village will

provide notice of such change ta the individuals affected.     

d)     Notwithstanding anything in this Sectian.,  the Chief of Poiice

shall have authority to make all decisioz s concerning any shift sched xte

changes.

Sec ian 8.4 Uvertime Pay. Empioyees sha11 be paid one and one- half

1- 1/ 2) tim.es their regular rate c f pay for ail hatxrs worked in excess of eighty

80) hours in a vcrork period. Overtim.e shall be computed in ane- half ( 1/ 2)   

hour increments. Yn accordance with Village pracfiice, paid leave shall be

caunted in calculating an Emplayee' s overtime during a work period. All

comper sable hours shall be con.sidered as hours worked.

Seetion 8. 5. 4ff Uuty Court Time. Unless the tina.e is contiguous to

an Employee' s work hours, an E nployee required to spend off-duty tizne

in caurt on behalf of the Village will receive a minixnum guarantee of three
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3) hours of pay at his regular pay rate. If the off duty court tizne results

in overtime work,  he shall receive time and one half,  with a xninimum

guaxantee of three (3) hours of pay.
r

5ecti.on 8.6. Overti,xa.e Woxk: Employee Responses.

a)  Whenever the need for unscheduled avertime assi.gnrnents arise, the

Chief of Police ar his designee vc ill ordinarily first seek valunteers from among

the Employees on duty at the time the need for overtime arises.  If such

efforts are unsuccessful, then the Chief of Police ar his designee may issue a

genexal email and/ or te t m.essage to all Employees in order ta satisfy the

need for overtirne.  All Ernployees shall be required to respond timely to

any such communicatian.  (3rdinarily,  overtime work will be assigned to

the first Employees ta volunteer for such vvork,  and in the event two

Employees volunteer cantemporaneously, ordinaril the avertime work will be

assigned ta the mare senior volunteer.

b) Whenever practicable, overtime will be scheduled or assigned on

a voluntary basis,  except for emergency situations and except where

qualified volunteers are not readily available. A reasonable effort shall be

made to equitably rata e overtime opportunities.

c)  Notwithsfianding anything in this Section ta the contrary,  the

Chief of Police or the Chief's designee shail have the right to assign or

requzxe overtime vvork, and Emplayees rnay not refuse avertim.e assignm.ents.

Seeti.an 8.'7. Call Baek. An Em.playee covered by this Agreerxient who

is called back to work after having left work shall receive a minixxaux a of tvvo
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2) hours compensation at one and ane-half (1- 1/ 2) times his/ her applicable

rate of pay. A ca11 back is defined as an assignrraez t of work which daes not

i.xx rnediately precede or follaw an Erriployee' s regu.laxly scheduled work

hours.

Sec ion S. S. Assistant Wa ch Coxxxmander. The Chief of Police or his

designe   may assign Employees to serve as an Assistant Watch

Coznmander during any shift.   Exnployees serving as Assistant Watch

Commanders shall be compensated one ha.lf (1/ 2)  haur af Overtime when

performing any of the Assisfant Watch Commander duties for each four {4) hour

incrernenf as folla rs:

Up to 4 houx-s = l./ 2 hour Overtime

5 to 8 hours = 1 haur Overtime

More than 8 hours = 1- 1/ 2 hours Overtime

In additian,  when an Employee is assigned as an Assistant Watch

Comxx ander continuously for ni.ne ( 9) months, then. the Employee shall receive

up to a nine hundred dollar ( 900.00 stipend; subject to achieving an adequate

perrforzxzance appraisal by th Chief of Police. If the Chief of Police determines

that the Ernployee's performance as Assistant Watch Comr aander was

inadequate, the Employee shall receive a lesser or no s ipend.

Section 8.9.  No P.yrarnidin.  Compensatian sha.Il nat be pai.d rnore

than on.ce for the same hours under any provi.sian of this Article or

Agreement.

Sectian 8. 10.     Compensatary Ti.me.     Employees may elect
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cam ensator time at time and one- half rate,  zn lieu of pay,  to a
P Y

rnaxitnum of forty  (40}  hours compensatory time each year by givi,ng

advance notice to the Village.  An Employee vvi.th accrued compensatory

time may make advance equest far time off and time off will be approved

by the Village based upon departm.ental needs. Accrued compensatory time

xxxay not be carried over frorn year to year. Urxused compensatory tirne shall

be paid out to the Ennployee at the end of the year.

Section 8. 11. Evidenee Technician.  The Chief of Police or his designee

may assign up o eight ( 8) Eznploye s each fisca.l. year to serve as Evidence

Technicians.  The assignrnent sha11 last as long as the Chief of Police

determines that the Employee' s perforrnance is adequa e.

The Emplayee will receive an annual stipend of five hundred dollars

5Q0. 00)  payable i7n.  the first pay period of the fiscal year.  Ernployees

desig ated as shift Evidence Technicians must perfarm th  dut s usually

associated and performed by Ev:idence Technicians during a majority af their

assigned shifts during the fiscal year.  If an Employee fails to pez form the

du.ties af Eviden.ce Technician at an adequate level as determined by the Chief

of Palice then the Employee shall be removed fraxxi the Evidence Technician

assignment and receive a prorated stipend. Non-sworn civilians shall continue

to be assigned to pex or rr Evidence Technician work a the discretion of he

Chi.ef of Police.
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ARTICLE IX

WAGE SCFIEDULE

Sec ion 9. 1 Wa e Schedule.

a)  The Village agrees to provide across the board percentage wage

adjustments to the salary xnatrix  (Steps 1- 6)  as it  ras set farth in the

Agreement expired April 30, 2016 as follows:

May 1, 2016 - 2. 00%

May ]., 2017 -- 2.25%

M y l, 2018 - 2. 50%

May 1, 2019 - 3. 00%

May I, 2020 - 3. 04%

b)  Wage Schedule Matr:  

20I6/ 2017 2017/ 2018 2018/ 2019 20]. 9/ 2 20 2020/ 2021

STEP 1 60,045 6]., 396 62, 93J. 54,819 66, 764

STEP 2 65, 246 66,714 68,382 70,434 72, 547
i

STEP 3 72, 060 73,682 75, 524 77,790 8, 1.23

STEP 4 77,201 78,938 8, 91 83, 339 85, 839

STEP 5 53, 348 85,223 87,354 89,975 92, 674

STEP 6 94,266 96,387 98,796      $ 10I, 760       $ 104, 813

Sec ion 9.2. Lon evity Pay.

The Village agrees ta coxnpensate Employees who have caxza.pleted their j

twentie h (20th} year of service to the Villag wzth a ane-time lump sum pay af
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tharteen hundred dallars   $ 1 3 0. 0 in a check se arate from their payrollp

check in the first ( 1 st)  payroll peri.od of the fiscal year.    Erx.pioyees will be

eligible for longevity pay on an annual basis after completir g their 20th yeax of

service ta the Village.

ART CLE X

SICK LEAVE

Sec ion 10. 1. Puxpose. Sick leave with pay is a privi ege. It is not a

raght that the Exnployee may use at his discretion. All benefits cov red by

this Agreement shall continu to accrue while the Employee is on sick Ieave.

An Employee m.ay use sick leave for the fallawing reasons:

a)       The Ezx ployee' s own personal iilness or disability or a
serious medical emergency involving the Employee' s

spouse, parents, or chzl.dren;    

b}      Required medical and/ or dental care; and

c)       Quarantine to a contagious disease.

Such leave must be used i.n two (2) hour increments.

Section 10.2. Noti cation. An E:rxzployee who is scheduled to work the

morning shift shall notify the Communications Departrnent or the

Employee' s Supervisor,  at least two  ( 2)  hours prior  o his scheduled

starting time,  or vvhex it should be reasonably kn.own to hix.  that he

rnust utilize sick leave.  An Exz ployee who is scheduled to vvark the

afternoon shift shall notify the Communicat ans Department or the

Employee' s supervisar at Ieast faur (4} hours pri.or to the scheduled startxng

tzme ar when it shouid be reasonably known to him that he xnust utzlize sick
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leave.

Sectiton ].0.3. Medieal Certi iea ion. An Employee shall be required to

submit a medical certificat signed by a licensed physician if fihe pe iod of

absence cansists of more than thre  cansecutive  (3)  warking days.  The

Village also rnay request a licensed physician's certificate for a shorter

absence if the Chief of Police deterrn.i.nes this step is r asanably warranted

by the circumsfiances surrounding the Employee' s absence.  The Village

has the right to reque t a second opinion by a doctor of its choice and at its

expense.

Additionally,  if he Village reasbnably believes that an. Employee is

unfi to perform his duties by reason of a physical or mental condition, or

if he Village believes that an Exxa.ployee nay be jeopardizing the health,

safety or mental condition of other Employees, the Village may direct the

Ernployee to consult a licensed physician of i s choi.ce and/ or utilize

accrued sick leave,  accumulated vacation.,  or floating holiday leave until

he is deemed able to returx to duty. If the Employe is required o consult

a physician at the Village' s request, the Village shall be entifiled to receive a

copy of said medical examination/ report.

Seetxaxx I.U.4.  Un.used Siek Leave.  Si.ck days accrued in excess of

forty {40) hours annually may be utilized in any of the fallowing methods:  

a)       It may be accrued for future sick leave;

bj It may be taken as " pay in 1ieu." Sick days taken as "pay in

Iieu"  will be paid in January af each respeetive year.
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Payment c vill be based upon a 12 rnonth calendar periad

rur ni. g from the prior January 1 ta December 3]..  An

Employee is limited to a xn.aximu.m of farty-eight  ( k8)

hours at the Employee' s rate of pay at the current

rafie;

c)       It may be carried over into the following year  o be

used as vacation hours. An Employee shall be l.imited to

carrying forward sixteen . 6} hours to be used as vacation

hours;

d)       Eight  (8)  hours rnay be contribu ed to the catastrophic

sick leave paol at any time during fihe year.

There shall be no Iimitation on the amou.nt of sick leave that an

Employee may accumulate for use as described in Section 10. 1.

Seexion 10. 5. Ez haustion of Sick Leave. If any Enzplayee exhausts all

accrued sick leave and accuxnulat d vacatiox  and floatin.g haliday leave

benefits, the Village may advance additional sick leave not ta exceed ezghty

8) hours in one ca.endar year.

Additional sick leave autharized under this paragraph shall

represent a monetary debt owed and due to the Vil.Iage by the Employee. An

Empinyee sha11 repay such debt by ei her:  (a)  deduction from sick leave

earned after the advancement of additianal sick leave un.der this

paragraph; or ( b} by deduction of the xnanetary equivalent of the balance

af sick leave advanced but not earned fraxxz any final carnpensation due
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the Ernployee should his employment termi.nate prior to the repaymen.t of

the debt.

Sectian IO.C. Separa ion. Employees are nat eligible for coxxa.pensation

far any unused acclxm ulated sick leave upon separafion of emplayment

with the Village excep for one-half of the unused hours earned by the

Empioyee during the cal ndar year in. which the Employee' s sezvice with the

Village is terminated.       

Section 10.7.  Catastrophic Sxck Leave Pool.  A catastrophic sick

leave pool may be establzshed, consisting of voluntary contributions xan.ade

by an Employee of earned sick leav credits of eight {$} hours per year. The

corztributians ta the sick leave pool may be made at any time during the

year.

a}      Eligi€bilxty. An Employee is eligible to use up to two hundred and

forty (240) hours from this poal, but only after an Em.ployee has exhausted all

other available paid leave.

b)     Use of Leav'e. Leave may only be used for a serious health condz ion.

The Lodge inifially shall decide whether an E ployee is eligible £ox the l.eave,

and the Village shall rnake the final determination as to eligibility for the leave.

The V ilage may require that an Employee submit to a medical e asnina ion

prior to approving this leave.
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ARTICLE XI

LAYOFF AND RECALL

Sectiox  11. 1.  Layoff.  The Village,  in its discxe ion,  shall determine

whether layoffs are nec ssary.  If it is deterznined hat layoffs are necessary,

Employees will be laid off in reverse seniority order,  except that part- tim.e

and probatianaxy Emplo ees wi11 be iaid off before Ernployees wifih seni.aarzty.

Except in an emergency, no layoff will occur wifihout a leasfi "i.f'teen. (].5) calendax

days' noti#"ication to the Lodge.

Sec ion 11. 2.  Recall.  Employees who are laid off sha.11 be placed on a

recall list far a period equal to the Employee's seniarity at the time of Iayoff, but

not to e ceed two years,  at which point senxarity and the emplflyment

irelationship will ternnix ate. If there is a recall, Employees who are still on the

recall list shall be recalled, in the inverse order of their layoff, so long as they

are fully qualifxed to perfor nn.  the work to which they are recalled without

further training.  Employees who are eligible for recall sha11 be given ten ( lOj

calendar days' notice of recall and notice of recall shall be sent to the Ennployee

by certified or registered mail,  with a copy to the Lodge,  pravided that the

Ezxa.playee must no ify the Chief of Police or his designee of his intention to returx

to work within three (3} days after receiving notice of recall. The Village shall be

deezza.ed ta have fuifilled its obligations by mailing the recall notice by certzfied

mail,  r turn receipt requested,  to the mailing address last provided by tkze

Employee, it bein.g the obligation and responsibility af fhe Employee to provide

the Chief of Police or his designee with his latest mailin.g address.  If an
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Employee fails to time y respond to a recall notice his name sha11 be      \

removed fronn the recall list.

Section 11. 3. _Sertio ity. Seniority shall be defi. ed as an employee' s

length of full-time continuous service as a police afficer. In the event that two

or nnore Employe s have the same seniority date,   seniority shall be

determined by the Employee' s placement on the Poliee and Fire

Commissioners'   eligibility list.   Probationary empioyees shall have no

seniority rights.

See ior   1].. 4.  Sex xa rxty List.  As soon as practicable after the

signing of this Agreemenfi,  the Village shal  provide to the Lodge a list

showing the name, address, job title and last hiring date af each employee.

Within ten  ( 10)  calendar days after receipt,  he Lodge must notify the

Village of any alleged errors in fihe li.st or it will be considexed binding an

the Exnployee and the Lodge from that time forth. A revised sex iority list

will be parovided to the Ladge once a year.  The Lodge xnust notify the

Village within  en  ( 10)  calendar days of any alleged errors or the

information in the list shall be con.sidered binding on the ernplayee and the

Lodge.

ARTICLE X I

LEAVES UF ABSENCE      

Sec ion 12.].. Jury Leave. An Emplayee who is required fio report far jlzry

duty shall be excused from work without loss of pay far the period of time which

he is required to report or sexve. Any compensa ion which the Emplayee receives

24



from jury duty or jury service shall be subtracted from the Employee's regulax

wages.

Section 12. 2. Militarv Leave. Military leave and re--employxn.ent rights

will conform with f deral and state requirements cux rently ixa.  effect.  An

Employee shall present wx itten evidence of induction ar call to training or active

duty for reserve or National Guard status to the Chief of Police as soon as

prac ical after receivin.g no ification.

Section 12.3. Leave For Illness= Iniury or Disabi.lit y_. The Village shall

grant a Special L ave of Absence in accordance with the applicable regula ions of

the Family and Medical Leave Act of 1993, as amended from time-to-tirne and as

described in the Village' s personnel policy.

Seetion x2.4. Non-Emplovment Elsewhere. A leave of absence  c vill

not be granted to enabl.e an Exn.ployee to try for or accept employment

elsewhere or fo:r selfernplayment.  Em.ployees  nrho ex gage in employment

elsewhere durix g such leave may immediately be terminated by the Village.

Section i2.6.   Funeral Leave.   In the event of death i z an

Employee' s inamediate faxxazly,  an Ernployee sha11 be granted up to three

3) consecutive days with pay as fun.eral leave if the Ernployee aftends the

funeral.  Immediate family is defined as the Employee' s spouse,  children,

z other, father, brother, sister, mother-in-law, father--in--Ia c r,  brother-in- la r,

sister- in-law, grandparents and grandchildren.

i
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ARTICLE XIIi

HOLXDAYS

SCC IOri . 3... Ho.idavs. In Iieu of scheduled holidays off, on May 1

of•each year, an Employee shall receive campensation for the equivalent of

twenty--four (24) haurs of work at their regular rate of pay. As recognitioxx of

the un.ique twenty-four hour a day work schedule,  ir cluding all Village

Holidays,  of employees in the police deparfinent; the Vi.11age will pay each

empioyee si teen ( I6) hours at their regular, straighfi time rate for the first

twer ty-four (24)  "in lieu of holiday pay" hours on May 1 of each year.  On

December 1 of each year,  an Employee shall receive compensation far

forty (40) hours of work afi their regular rate of pay.

See ion 13.2.  Floa ing HaXi,days.  A:  Employee is also entitled to

twenty-four  (24)  floati.ng hol'zday hours per calendar year,  the time of

which sha11 be subject to fihe approval of the Chi.ef of Police.  Said floatzn.g

holiday hours must be taken during the calendar year and may nat

accumulate from ane yeax to an.other.

Sectian 13. 3. Workin Holiday. An Employee scheduled to work on any

of the follovving days shall be paid at time and one- ha1f:

New Year's Day
Mernarial Day
Independence Day
Labor Day
Thanksgiving
Day after Thanksgivi g
Chri.stxnas Eve

Christmas
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ARTXCLE XIV

VACATION

Secti.ox ]. 4. 1. Amount. Employees are entitled to vacation based upon the

Emplayee's years of exnployment as of the previous calendar year. Vacation shail

be awarded as follows:

1.      An Employee who has completed rnore than 1 an.d less than 6

years of service i.s entitled to eighty (80) hours of vacation time.

2.       An Employee who has completed more than 6 and less than 11

years of service is entitled to one hundred and twenty ( 120)

hours o#'vaca ion time.

3.       An Employee cvho has completed rnore than 1.]., and less tharz

21 years of service is en it-1ed to one hundred and s ty ( 164)

hours of vacation time.

4.      An Employee who has cornpleted rnore than 21 years of service

is entitled to two hundred (200) hours of vacation fiime.

Section 1. 2.   Eligibility.  In the first calendar year,  and prior to

completing one year af emp].oyment, an eligible Emplayee is not entitled to any

vacation days until the beginning of the next calendar year. Beginning with the

ne t calendar year, an Employee shall be entitled to eight (8) vacation hours for

each rn.anth worked by the Employee during the previous calendar year, not to

exceed eighty {80) vacatian haurs.

The calendar n.anYh in which ex rzployment starts shall count as ane full

month in computing an Employee's vacation days for the first full calendar year
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if the Exnployee`s starting date is on or before the 16 day af such month.

Section 14.3.   Use of Vaca ion DaYs.   Vacation days are not

cumulative.   Earned days must be taken during the calendar year

following the year earned. Exceptions to this rule will be considered on a

case--by-case basis for special circumstances,    and shall not be

unreasonably denied.  Tn this situafion,  the Chief of Police may grant a

deferra. of up to eighty ( 80) vacation hours. A y deferred hours must be

taken in the next calendar year. Vacation timE shall be charged against

an Ernployee in not less than four (4) hau;r units.

Seetiori 14.4.   Sehedyxling.   The Chief af Police shall schedule

vacations in accordance with the policy in effect at the tirxxe nf the
i

Agreement' s execufiion.  The Chief of Police has the sole authority to

design and imp ement new vacation schedu.ling procedures. The Chief of

Police,  except in cases af exnexgencies,  shall attempt to schedule a Labor-

Management Confer nce to inform Employees of any changes in fihe

scheduling pracedures at least thirty (30) days prior to the effective date

of the changes. The Chief of Police shall, if practicable, schedule vacations

at the times desired by Employees.

Section 14.5.  Special Vacation Rei.xnbuxsement.  If an Employee is

unable to use all earned vacation hours by the end of the calendar year,

and the number of unused vacation hours will be more than the m imum.   

number of hours that xz ay be de erred for use in the next calendar year,

the Employee may req est Special Vacation.  Reimbursemen.   Special
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Vacation Reimbursement shall be iven u on the specific appraval of theg P

ViJ.lage Manager for those houxs over the m imurn number of allowed

deferred hours at the Employee's current rate of pay.  Consideration fox the

Special Vacation Re burse nent shall be based an tY3.e Employee's wark ioad,

departmental responsibilities,  or ather special circumstances.  Requests for

Special Vacation Reimbursement,  must be rn.ade by November lst.  Special

Vaca aan Reimburse ent shall be paid to the Erriployee at the end af the firs

pa3 period of the next calendar year.

Section 14.6. End of Service. An Employee is not entitled to receive pay

in lieu of vacation time for which they are eligible,  except in the event of

ter.mination, retirement, or death.

Pay in lieu of vacation time shall be at the Employee's basic salary rafe of

pay at the tizx e of tez-xzi.nation, retirement, or death.

Section 14.7. Death. In f.he event of death, the person designated as the

beneficiary of fihe deceased Exnploy e on a life insurance policy provided by the

Village will be paid for vacation earned to date an.d not yet taken for the current

yeax.

Sectxo a. . 4.8. If the Village shall provide additi.onal vacation benefits over

and abave the current be. efit amounfi as pravided for in this Agreement,  tihe

Village shall also provide the same additional benefit to Ernployees covered by

this Agreement, but in no case shall the benefit be less than as provided for in

this Agreement.
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ARTICLE XV

SUBCONTRACTING

It is the general policy of the Village to continue to utilize its Employees to

perform wark they are qualified to perform. However, while the Village reserves

the z-i.ght to contract out work it deems necessary, in the exercise of its best

judgment,  the Village does not plan to reduce fhe bargaining unit b such

action.

ARTICLE XVI

GENERAL

Sectiox.  1G. 1.  Health and Safetiy.  The Village wi11 make reason.able

provision for the safety and health of Employees during their hours of

employrnenfi.  The Exnployees will abid by the health and safety rules af the

Village.

Sec ion 16 2.  Gravslake Board of Fire and Pol.ice Comrnissioners.

The parties recogx. ize that the Grayslake Boaxd of Fire and Police

Commissioners have certain statutory authority over Ennployees cavered by his

Agreement, including, bu not limited to, the right to make, alter and enforce

rules and regulations.  Nothing ix  this Agreement i.s intended in any way to

replace or diminish the autha:rity af the Grayslake Board of Fire and Police

Coxnmissianers,  except in cixcum.stances where the Chief of Palice imposes a

suspension af more than forty ( 40) hours discipline and/ or tex xn.ina ion which

may be submitted to a.n independent arbitrator as provided far in this Section

16.2. When the Chief of Police is contemplating a suspension of rnore than forty
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4Q) hours or termination, the Village shall notify the Employee so as to pravide

the Employee with the opportunity to elect, irrevocably and in writing, between (.)

having said suspe. sian submitted to an independent arbitratar, or (2) submitting,

said suspension to fihe Grayslake Board af Fire and Police Commissioners. An

electiox of an indep nden arbitrafar involving discipline of mare than forty (40)

hours axzd/ or termina ion rriust be #iled wi hixz seven (7) days af the imposition of

discipline ox discharge. Upon axz E nr. ployee's Iecti n to appeal discipline of nnore

than fo c t.y (4t?j hours or terrnination ta an independent arbitrator, the Chief af

Police has sole authority to issue and imp em:ent such suspensiox ar termination

subject to r view by the independent arbitrator; ax d fhe Lodge and the Eznployee

shall be deemed to have waived any z-ight to proceed before the Grayslake Board

of Fire and Police Commissioners. If an Employee elects to utilize tl e arbitration

procedure, the independent arbitratar sha11 be selected in accordance with the

pracedures as set forth in Artiicle VI, Section 6.3(a) of this Ag:reement.

Secfioxe 16.3.  Di.sci.plinarv Statute.  Nothin.g in fihis Agz-eement shall

abridge an Employee's rrights under the Uniform Peace Of£'i.cer's Disciplinary

Act, 50 ILCS 725/ et seq. In any meeting called by a command or supervisory

personnel with any individual Employee in vvhich such Employee reasor.ably

believes that dasciplinary acCion against such Ez aployee will result directty froxn

such xr eeting, the Ern.ployee nriay request that a Lodge representativ be presen,

provided that the xx eeting shall not be unreasanably delayed as a result of such

request for Lodge representation.

Section 1fi.4. Inspectiion af Personxx.el i1es. The ViJ.l.age shall allovv
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an Ern lo e ta examine the contents of his ersonnel f le in accardance with theP Y P

Illinois Personnel Recards Review Act, 820 ILGS 40/ 1 et seq.

Section 1C. 5. Clothin. The Village shall pravide the required uniforms

and equipment to Em.p oyees.  Each year the Village shal.l aiso set aside

45. 00 for each Employee to puxchase addi io al items far use at work

othe:r than the standard issue uniforrns and equipment.  The Chief of

Police must initialiy approve any additior.al purchase before the purchase

i.s xxa.ade,  and the Chief of Police shall not unreasonably withhold his

approval. Uriused funds shall not be carr:ried over from year to year.

Sec ion 16.6.  Phvsical Fitness Prco ram.  Ta maintain and improve

efficiency in the Police Department,  to protec the public and to reduce

insurance costs and risks,  the Village may,  at its discretion, establish a

voluntary physical fa.tx ess program for Employees. Axz Employee may no be

disciplined far failing to meet any goals that the Viilage xnay establish, so

long as the Employee xx akes a good faith effort to neet the gaals.

Secti.on I.G. 7. Outside E rn.pxov. ri. All Ernployees holding secondazy

ernployment shall notify the Chief of Police or his designee, of the place

of employment,  address,  phone number,  supervisar's name,  and hours of

ernpJ.oyxr ent so that the Ernployee may be reached in an exz ergency. The Chief

O  POI1G  rnay prohibit such exnployxn.ent vvhere it interferes,  con licts ar

disrixp s fhe operations or integrity of the Departxxxex t. Prohibified positions

shall include, but are not limited to:
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a)     WhEre the Village' s uniform,   badge,   LEADS line,

vehicle or equipment is utilized unless specifically

approved by the Chief of Palice, or his designee;

b)     Where the hours worked cause an Exnploye such fatigue

that he/ she is unable to properly perfortn hzs/ her job duties;

c)     Where a conflict af interest with his/ her job duties for the

Village, is created;

d}    Where the type of secondary emplay x.ent is prohibited by

law, or negatively reflects on the Village.

Section 16.8.  Replacement a£ Persana  Property.  Subject to the

approval of the Chief of Police, and salely at his discretian, which shall not

be unreasonably   ,ovithheld,   the Village may repair or replace an

Employee' s eye glasses, contact lenses, prescription sunglasses, unifarms,

po ice equipment, pr other personal property, if such are damaged or braken

during the course of the Err ployee' s duties. Damage or breakage due to fihe

Employee' s own neglzg nce shall not be subject ta reixn.bursement.

Seetion I.6.9.  Badv Armor.  The Village shall provide an Employee

wi h threat level ITA body armor, an.d Employees shall be required to wear

them. (Commonly known as bullet proof vests.)

Sea ion 16. 10. Tuition Reimbursemen.

a)      Purpase.   Tuition reimbursemen   is intended to provide

assistance to Erx ployees to pursue continuing education and to improve axxd

enhance on- the-job skills, which will benefit Vzllage operatians.
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b}     Tuitian Reimbursement Fnnd.    Each fiscal year of the

Agreement, the Iillage shall set aside a rnaximum af 8, 000.00 for use as

fiuition reimbursement.

The Village shall reimburse an Employee up to  2Q0. 00 per credit

hour, plus up to $ 15fl. 04 for other related costs. PrZarity for reimbursement

shall be determined by the Employee' s application date to the Chief of

Police on a first-come, first-served basis. Unused funds shall not be carried

over to the next year.

eM EXi.gi.bility. The following condit ons mus be naet in order for

an Emplayee ta be eligible for tuition reiz n.bursexxzEnt from this fund:

1)     The Employee rnust exhaust all other saurces of financial

assistance  (Vetera.' s benefits,  scholarships and gram.ts,

etc.)

2)     The Employee must apply far tuition reimbursem.ent

eligibility and be pre- approved no less than thirty  {3Q)

days prior to begznning course vcrork.

3)     At the time of the Employee' s application,   sufficiexzt

budgeted funds rn a.st be available within the current

fiscal year for the Exnployee to xecezve tuition

reimbursexx ent.

4)     The course is related clearly and directly to an Exnployee' s

cu:rrent job class'rfica ion..    
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5)     The courses do not interfere with the Employee' s ability

ta perform all job duties and responsibilities.

d)     Application Procedures.   Reirr bursement is not guarax teed

unless the Ernployee applies for pre-appraval  o veri#y that the course

qualifies for reimbursement and that funding is availab e.  An Employee

seeking  uition reir n.buarsement should request a tuitian reirnbursemenf

application form from the Village.  Application forxns rnust be returned no

Iess than thirty (30) days prior ta beginning course work.

e)     Payment. Upon tuition reimbursement appraval,  the '' illage

will either pre- pay or reimburse the Employee for tuition and book-related

costs as follows:

i 1)      Pxepayment:  For pre- payment to occur,  the EnnpJ.oyee

must sYxbmit copies of invoices for ttxition,  fees,  and i

baoks to the Village prior to beginning course work.      
i

2)      Reimbursement:    For reirnb xrsernent to occur,    the

Employee m.ust submit all receipts for tuitxon, fees and

i

books to the Village no later than 30 days after beginnang

course work.

Completion of Course. The Exxzployee must cnrnplete the course

woz-k with the achievement of a grade " C"  or better and submit an official

grade report.  If the course is Pass/ Fail,  the ExnpJ.oyee xx ust  "Pass"  the

course.   If  he Employee fails to meet   his requirement,   the tuition

reimbursement paid to the Employee shall represent a rxaonetary debt
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owed and due to the Village by the Empiayee.  Said debt shall be repaid

by   he Employee or by znonetary equzvalent deducted from the

Employee' s earnings.   

Section 1G. 1..  Resxdex cy Rec uirement.  All Emplayees shall be

req xired to reside within thirty ( 30) air miles of the corparate limi#.s of the

Village of Grayslake.

Section  ].G.]. 2.  Schoal Visitation/ Par icipation..  An Employee sha11

be pravided up to eight  (S}  hours of unpaid leave per school year to

attend the primary or secondary school conferences or classroom activities

related to the Exx ployees' children that cannot be scheduled during non-

work hours. No more fhan four (4) hours of the eight (8) hours of leave may

be taken o:n any one day.

Employees must exhaust all earned and accrued,  but unused,  paid

vacation and haliday leave before requesting this leave. Ezxzployees also must

give the Village seven (' 7) days' xa.otice prior to taking the leave. If it is an

exx ergency situation, Employees rnust provide only twenty-four (24} hour

notice to the Village.  Upan completion of the school visit,  Employees

must subrn.it ta the Village written verification firoxrz the school that the visit

occurred.    

S ction 16. 13.   Travel Expenses.   The Village shall reimburse

Employees for any necessary and reasox able travel expen.ses,  so long as

said expenses ar  pre- approved by the Village.  Upon campletian of the
i

travel, the Employee shall submit proper documentation to substanfia e the
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expenses.

Section 16.. 4.  K%Xl.ed in the Line of Uuty.  The Vi.11age agrees to

provide 10,000. 0 to the Estate of any Employee killed in the line of duty.

Section I6.15. Trai.nin. At the discretion of the Chi.ef of Police, the

Chief of Police may require that an Employee take part in training

programs or sezninars.  The Chief of Police shall,  to the extent possible,

distribute training evenly among Ezxzplayees.

ARTICLE XV Z

DRUG AND ALCUHUL TESTING

Sectioz. ]. 7. 1. Policy. The Village adopts a Policy af Zero Toleraza.ce

towards drug and aJ.cohal use. The illegal use, sale or passession of drugs at

any time while em.pJ.oyed by the Village, the abuse of drugs, or bein.g uz der

the influence of alcahol or the consuxnptiox of alcohol while on. duty, shall b

cause for disci.pline,  incl a.ding texminatian,  subject to canfirmation by the

Board of Fire ar d Police Comxnissioners, and such discipiinary issues shall

be subject ta the exclusive jurisdictian of the Board of Fire an.d Police

Commissioners.

Section 17.2.  Testin.  The Village,   at its sole discretian,  rnay

require an Em.ployee to subrnit to urine and/ or blood tests if the Village 

deterrnin s there is reasonable stxspiczon far such testing. The Village rxxay

alsa require an Employee ta subnait to urine and/ or blaod tests in the last

z. onth of his prabationary period andfor prior to the promotion to a higher

rank.  Employees may be subject tio urine andJor blood testing while on
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assignment fio an outside  rork group such as,  but not Iimited to,  the

Metropoli.tan En orcement Group,  the NIPAS Emergency Servzces Team,

the NIPAS Mobile Field Force, or other outside task force ar work unit.

S ctioxa   ]. 7.3.   Procedures.  The Village shall use only licen.sed

clix.ical.   laborataries for such testing and shall be respom.sible for

maintaining the praper chain of custody. The taking of urine sarr ples shall

not be witnessed unless there is reasonable suspicio  to believe the

Employee is tampering with the testing procedure. If the first test results

in a positive finding,  a confirmatozy test shall be conducted.  An initial

positive test result shall not be submitted to the Village unless a confirmatory

test result is also positive as to the same sample. Upon req zest, the Village

sha.11 provide an Employee with a copy of any test results which the Village

receives wi.th xespect to such Employee.

The results af any such tests far any violation shall be made

avai.lable to the Village for appropria e action.   An Employee wha is

determined to have an alcohol level of 0. 00 to 0. 01 shall not be subject to

disciplin.

A pox-tion af the tested sample shall be retained by the laboratory so

that the Exx pJ.oyee may arrange for another confirmatary test (GC/ MS or a

scie. ti.fical.l.y accurate equivalent)  to be conducted by a licensed clinical

laboratory of the Emplayee' s choosing and at his expense. The Em.ployee

shall be responsibl.e fa:r main#aining the proper chain o£ custody for said

portion of the tested sample once the sa ple leaves the facility select d by
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the Village.  Additionally,  the resul s of any such tests made by an

Employee shall be made avai able to the Village for appropriate action.

Section 17.4.  Con denti.aXittv.  Drug testing shall be held in the

highest confidence by the VilJ.age and the Lodge.

ARTICLE XVIII

INSURANCE

Secti.on 18. I.   Coverage.,   The Village shall continue to make

available to Ernpioyees with the same znsurance coverage and benefits, and

on the sa nr. e terms as a re offered to other Village Eznployees.

Seati.on. 18.. Life Insu ran.ce. During the terrn of thi.s Agreemenfi, the

Village shall provide each full-fiinne Exnployee cavered by this Agreement,

vith Term Life Insurance equal to Seventy-Five Thousand Do.11ars i

75, 000.00).  The Village reserves the z-ight to provi.de this Iife insurance

through a self insured plan or under a graup insurance policy or palici s

issued by an insurance company or insurance campanies selected by the

Village.  The Village also retains the right to elect a differe. t insurance

carrier or self-insure at another time.

Section  . 8.3.  Hospittal-Mediea.  and Dental Insurance.  The Village

i

shall continue to make available o Employees covered by his Agreement

and their dependents group hospital and medi.cal  :insurax.ce and group

dental plan as existed prior to the s gning of this Agreerrxer t. Th Vil.lage

retains the right to elect a different i surance carrier or self-insure,  so

long as the benefits continue to be comparable.
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Section 18.4.   Cost.   The cost of insuran.ce  or   (dependent and

Employee)  sha11 be shared by the Village and Employee as follows: Village:

85%,  and Employee:   15%  for the entire premium amo ant.  The cost af

znsurance far Employee nly coverage shall be paid 100% by the Village.

Secti.an 18. 5.  Cost Containrnent. The Village reserves the right to

institute cost cantainment measures relati.ve to izasurance coverage so long

as the baszc le vel of insurance benefits remains subs antially the same.

Such changes may include,  but are not limited to,  mandatory second

opinions for elective surgery,   px-eadmissi.on and continui.ng adxnission

revi w,  char ges in deduc; ions,  changes in co--payments,  prohibz ion on

weekend admissions e cept in emergency situations,   and znandatory

outpafient elective surgery for certain designa ed surgical pracedures.

Sec ion 15.6.   Ynoculation.   The Village wzll pay for needed

inocu.Iation or immunization far an Emplayee and family members if the

Employee is expased to a contagious disease in the line of duty.

See ion 18. 7.  If the Village sha11 provide additional beneft coverage

and/ or at a reduced pr zx. iuzn arnouxzt to other Village Ena.pl.oyees,  the

Village shall alsa provide the same add'ztional. coverage arid/ or reduced

pr nrxium amount to the Employees covered by fhis Agreement, but in na

case shall the benefifs be less than as provided for in thzs section..

The provasions of this sectian shall not apply when Village employees

working zn the Public Works Department receive their health care ben.efts

through their union's health care plan.
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ARTICLE XIX

TERM OF AGREEMENT AND LEGALITY CLAUSES

Sectxon  ].9. 1.  Connulete A reement. This Agreement supersedes and

cancels a.11 prior practices,  policies and agreements,  whether written or aral,

unless expressly stated to the contrary herein, an.d canstitutes the complefie and

entire agreemen between the parties and concludes coltective bargaining for its

terrn. If a past pracfice is not addressed in the Agreement, it may be chan.ged by

the Vzllage as provided in the rnanagement rights clause.  Each party

waives the right to bargain further an an.y subject during the term of this

Agreement.

Section 19.2.  Savin. s Clause.  In the event any Article,  section or

portion of this Agreeix.ent should be held invalid a.x d unenforceable by an.y

board, agency ar court of competent jurisdiction, such decision shall apply only to

the specific Article, sectian or portion thereof specifi.cally speci ed in the board,

agency or caurt decision; and upo. i.ssuan.ce of such a deczszan, the Village and

the Lodge agree to imxxz.ediatel.y begin negotiatians on a substitute for the

invalidated Art cle,  secfion or portian thereaf.  During the course of such

negatiatians, Article VII,  Na Strike-No Lockout, shall remain in full force and

effect.

Sectian 19.3.  Term of A reemer E. This Agreement shall be effective

May l, 2016 an.d shall remain in futl force and effeet until 11: 59 p.zn. April 30,

2021. It shall be autornatically renev red from year to year thereafter unless

either party shal.l notify the other in writing a least sixty (6Q days prioz- to he
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annivers date that it desires to modi this A reement. In the event that sucharY fY g

x oti.ce is given, negotiations shall take place betw en February and April

before such anniversaxy date.

Notwithstanding any provision in this Agre rnent ta the contrary,

this Agree:r a.ent shall rexnaiin in effect af ex the expiration date while

negotiations and/ or impasse procedures for a new agreeznent are cantinui g.

Executed this  day of May, 2015.

VILLAG-E OF GRAYSLAKE ZLLINOIS FRATERNAL ORDER OF

POLICE LABOR COUNCIL

y;       n.   3t;    ....  --'-'%       

J/

3 6

Russell R. 7ogt

N,,, p' e. u  Fie1d Representative

V w a ^' 1,.,,^       F.O.P. GRAYSLAKE L( DGE NO. 99

l/
YYL-       By:

David mara

By:
atth Gore

By:   ..         ;     
I

Steph n Kue er
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